HUMAN RELATIONS COMMISSION
Quality Services for a Quality Community

MEMBERS
Patrick Cannon
Chuck Grigsby
Karen Hoene
Carla McWherter,Vice Chair
Liz Miller
Talyce Murray, Chair
Sean Perry
Thasin Sardar

AGENDA
December 4, 2019, 7:00 PM
Court/City Council Conference Room
East Lansing, MI 48823
1)

Opening
A) Roll Call
B) Review of Agenda for December 4, 2019
C) Approval of Minutes for October 2, 2019
D) Approval of Minutes for November 6, 2019

2)

Public Comment

3)

Written Correspondence

4)

Council Liaison Comments

5)

Staff Liaison Comments

6)

Commissioner Concerns

7)

New Business
a. 2020 HRC Meeting Schedule (Attached)
b. ELPD Annual Complaint Review Process (Attached)
c. Subcommittee Assignments
d. Press Release Protocol
e. 2020: The Year Ahead

8)

Old Business
a. Follow Up on the Public Safety Oversight Commission Ad Hoc Task Force
b. Coffee & Conversation Update

9)

Adjournment

City Council Liaison
Aaron Stephens
Staff Liaison
Shelli Neumann
(517) 319-6893

City of East Lansing
DEPARTMENT OF HUMAN
RESOURCES
410 Abbot Road
East Lansing, MI 48823
(517) 337-1731

www.cityofeastlansing.com

CALENDAR:
January, Stalking Awareness Month
January 20, Martin Luther King Jr. Day
March 7, East Lansing’s Ban on Discrimination Based on Sexual Orientation
April, Crime Victims’ Week
April, Sexual Assault Awareness Month
July 26, Anniversary of the Passage of the Americans with Disabilities Act (ADA)
October, Domestic Violence Awareness Month & Breast Cancer Awareness Month
PLEASE NOTE: Meeting starts at 7:00 PM and will be held in the Court/City Council Conference Room. If you will not be at the
meeting, please call Shelli Neumann (319-6893).

Human Relations Commission
2020 Meeting Dates
January 15
February 5
March 4
April 1
May 6
June 3
July 1
August 5
September 2
October 7
November 4
December 2
HRC meetings begin at 7:00 PM and will be held in the Court/City Council Conference Room.
If you are unable to attend the meeting, please advise Shelli Neumann via e-mail:
sneuman@cityofeastlansing.com, or phone: 319-6893.

DRAFT Annual Reporting of ELPD Complaints to the Human Relations Commission
The following are guidelines in order to ensure a report process that achieves clarity,
consistency, and transparency.
Submit a complete written annual report of complaints as well as redacted complaint forms.
o Submit these forms to the HRC staff liaison 48 hours in advance of the meeting as per
HRC accessibility guidelines.
o Separate Complaints into two categories: complaints initiated by the public and internal
complaints.
o Summarize complaints from public that include a complaint of racial profiling or another
other violation of a protected class.
o Include demographic information about the complainant and the police officer.
o Indicate any complaint that is about an individual about whom there have been other
complaints in the same year or in the previous 5 years.
Submit an annual report of body camera footage that was reviewed from the day each month
randomly selected by an HRC member.
Submit a report of any complaints filed against ELPD with the Michigan Department of Civil
Rights.
o Report the number of complaints filed and their disposition, with a report of those
complaints that have been settled.
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MINUTES
MEMBERS
Patrick Cannon
Chuck Grigsby
Karen Hoene
Carla McWherter, Vice Chair
Liz Miller
Talyce Murray, Chair
Sean Perry
Thasin Sardar
City Council Liaison
Aaron Stephens

October 2, 2019–7:00 P.M.
Court/City Council Conference Room
East Lansing, MI 48823
1)

Staff Liaison
Shelli Neumann
(517) 319-6893

City of East Lansing
DEPARTMENT OF HUMAN
RESOURCES
410 Abbot Road
East Lansing, MI 48823

Opening
A) Roll Call
Present at the meeting were Commissioners Cannon, McWherter, Miller, Murray
Perry (arrived at 7:15 PM), and Sardar. Also present was Shelli Neumann, Staff
Liaison.
B) Review of Agenda
The Commission approved the agenda for October 2, 2019. Motion by Miller;
second by McWherter. All yeas; motion carried.

(517) 337-1731

C) Approval of Minutes
The Commission approved the minutes for September 4, 2019. Motion by
Cannon; second by Miller. All yeas; motion carried.

www.cityofeastlansing.com

2)

Public Comment
Kath Edsall, 1026 Daisy Lane, spoke regarding the drafted Public Safety Review—Ad
Hoc Committee Recommendations. Edsall is opposed to including public safety members
to the ad hoc committee composition.
Edsall also read into the record correspondence from Monica Fink. Fink wrote that she is
opposed to including police and fire employees on the committee, as the draft
recommends.

3)

Written Correspondence
The following correspondence regarding the drafted resolution creating an Ad Hoc
Committee for the Public Safety Review Board was received by the HRC prior to, or at,
the October 2 meeting. (This correspondence is included at the end of the minutes.)
Erik Williams, 1209 Old Hickory Lane, email document dated 9/30/19
Ralph Monsma, 1350 Red Leaf Lane, email received 10/1/19
Dana Watson, 563 N. Hagadorn, email received 10/2/19
Anna Fisher, 1567 Snyder, email received 10/2/19

4)

Council Liaison Comments
Councilmember Stephens joined the meeting via telephone.
Councilmember Stephens welcomed newly appointed Commissioner Thasin to his first
official meeting.
Councilmember Stephens noted that he would not be able to participate in the portion of
the meeting regarding the draft resolution regarding the Ad Hoc Committee formation;
however, he wanted to remind Commissioners that the goal of the resolution was to keep
it general, as it is the actual Ad Hoc Committee’s role to make specific decisions.
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5)

Staff Liaison Report
None

6)

Commissioner Concerns/Items
Commissioner Miller noted that she would be changing the date of the November Coffee &
Conversation.
Commissioner Murray noted that Councilmember Stephens and she will be speaking with
CATA about accessibility issues. Currently

7)

Old Business
A) Complaint of Discrimination: R. Horton
Neumann noted that she had spoken with complainant Horton several times. Horton was
referred to the Michigan Department of Civil Rights and the Fair Housing Center of
Southeast and Mid-Michigan based on the information she shared.
B) Public Safety Review Board—Task Force Recommendation Resolution
Chair Murray shared the draft resolution regarding the formation of a Task Force to make
recommendations to the City Council for the initial membership of the Public Safety
Oversight Commission.
Commissioner McWherter supplied a copy of her suggested resolution edits to the
Commission in hard copy. It was also noted that McWherter had shared her document
via email with Commissioners at 4:00 PM that day. Commissioner Cannon noted that
he had not had an opportunity to review this document and therefore was at a
disadvantage in the discussion.
Motion by Sardar, second by Perry to have all information for HRC meetings that will
be discussed during that month’s meeting be sent to Commissioners no later than the
Tuesday preceding the HRC meeting, by 7:00 PM. All yeas; motion carried.
Chair Murray discussed her desire to keep the focus of the eventual commission on
Public Safety, including Fire/EMT, rather than changing it to Police only. Chair
Murray and Commissioner Perry both noted that Fire/EMTs have lots of direct contact
with the public and it’s important to include them in this review process, so that there
will be an ability to review actions/policies and recommend changes.
Commissioners made multiple changes to the draft resolution. The edits will be made by Staff
Liaison Neumann and Chair Murray. The edited resolution will then be sent to the entire
HRC for review to ensure all agreed upon changes have been made to the draft resolution.
Commissioner Cannon left the meeting at approximately 9:00 PM; therefore, he did not
vote on all motions.
Roll call votes were taken on the motions made to amend the resolution. All roll call
votes were unanimously approved other than the following motions:
1.

Motion by Miller, second by Cannon to remove “There shall be no less than one
(1), but no more than two (2) non-voting members of the East Lansing Police
Department and the East Lansing Fire/EMT Department as appointed by the Chiefs
of those departments. The role of the non-voting members will be to provide insight

HUMAN RELATIONS COMMISSION
Quality Services for a Quality Community

and institutional understanding of the processes and procedures the Task Force will
be investigation. As well as encourage a spirit of transparency between the eventual
Public Safety Oversight Commission and the Public Safety bodies of our City.”
McWherter: Aye
Miller: Aye
Murray: No
Perry: Aye
Sardar: Aye
Motion carried.
2. Motion by McWherter, second by Miller to remove all references to Ordinance
#1463 in the resolution.
McWherter: Aye
Miller: Aye
Murray: Aye
Perry: Abstained
Sardar: Aye
Motion carried.
3. Motion by Miller, second by McWherter to remove Item III (“Members become
familiar with similar efforts….”) and include, “The task force may consult with
relevant organizations with expertise, which may include National Association for
Civilian Oversight of Law Enforcement, NAACP, Black Lives Matter, ACLU,
CAIR, Michigan Commission on Law Enforcement Standards, Michigan Municipal
League Risk Management Services, and professionals with helpful expertise.”
McWherter: Aye
Miller: Aye
Murray: No
Perry: No
Sardar: No
Motion failed.
4. Motion by Perry, second by Sardar to remove Black Lives Matter from the
preceding motion.
McWherter: Aye
Miller: No
Murray: Aye
Perry: Aye
Sardar: Aye
Motion carried.
5. Motion by Miller, second by McWherter to add the following language to the
seventh “Now, Therefore, be it Further Resolved” section:

“The Task Force will design the oversight commission so that it has the
capacity to monitor the financial impact of police misconduct on the City
(including litigation, damage awards, insurance claims, premiums, reserves,
and available risk control measures) and recommend risk control measures.”
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McWherter: Aye
Miller: Aye
Murray: Abstained
Perry: Aye
Sardar: Aye
Motion carried.
6. Motion by McWherter, second by Sardar to remove “African American & Latinx”
from the two places in the resolution and replace with “communities most likely to
have adverse interactions with members of law enforcement.”
McWherter: No
Miller: No
Murray: No
Perry: No
Sardar: Aye
Motion failed.
Motion by McWherter; second by Perry to forward the final amended resolution regarding
the Task Force recommendation to City Council for their consideration. All ayes; motion
carried.
C) Motion by Miller; second by McWherter to table “HRC: High School Representative
Seat” to a future meeting, as well as the “New Business” items to a future meeting. All ayes;
motion carried.
D) Coffee & Conversation—HRC Monthly Event
Commissioner Murray noted that the September Coffee & Conversation was not well
attended. She suggested that future monthly events be held on a week day rather than a
weekend.
Coming up: October 20, 1:00 – 3:00 P.M., Coffee & Conversation: Disabilities &
Accessibility Edition, hosted by Commissioner Karen Hoene at Grand Traverse Pie
Company.
8)

sln

Adjournment
The meeting was adjourned at 10:57 PM. Motion by Miller; second by McWherter. All
yeas; motion carried.

CITY OF EAST LANSING
EAST LANSING CITY COUNCIL
RESOLUTION 2019-__
A RESOLUTION ESTABLISHING A TASK FORCE TO
MAKE RECOMMENDATIONS TO THE CITY COUNCIL
FOR THE INITAIL MEMBERSHIP OF THE PUBLIC
SAFETY OVERSIGHT COMMISSION
WHEREAS, cities across the nation have faced disturbing incidents of public safety
official conduct, some attributable to improper stops, searches, arrests, uses of force, lapses of
integrity, and other practices that undermine public trust in public safety; and
WHEREAS, the City would benefit from a review and study of options for citizen
oversight of public safety employees conducted by a panel of residents and experts: and,
WHEREAS, the HRC chooses to recommend that the City Council establish an
independent Public Safety Oversight Commission, and,
WHEREAS, the Human Relations Commission is recommending that the proposed
Oversight Commission be initially comprised of persons who were recommended for
appointment by an Ad Hoc Task Force comprised of 9 voting members with a high level of
diversity with representation of the persons protected by Chapter 22 of the City Code with a
strong focus on high impact communities (African American and Latinx); and
WHEREAS, the Human Relations Commission is also recommending that the Ad Hoc
Task Force also make recommendations to Council regarding potential changes to Ordinance
#1463; and
WHEREAS, the City Council accepts the recommendation of the Human Relations
Commission to consider recommendations to Council regarding the initial appointments of the
proposed Oversight Commission from an Ad Hoc Task Force as well as consider
recommendations on ordinance changes from the Ad Hoc Task Force;
NOW, THEREFORE, BE IT RESOLVED, that the City of East Lansing City Council
hereby creates and establishes an Ad Hoc Task Force (Task Force) for the recruitment and
recommendation to the City Council for appointment of members to the initial Oversight
Commission. The Task Force shall consist of nine voting members consisting of the following
persons,

Voting members shall be comprised of:
1 Human Relations Commissioner
1 University Student Commissioner
7 members of the public
To the extent possible, this Task Force shall be comprised of a high level of diversity, with as
much accurate representation of the persons outlined in Chapter 22 of the City Code, with a
strong focus on high impact communities, including African American, Latinx, Muslims and
immigrants. The Task Force may consult with any person or group in order to secure
information or advice that the Task Force deems relevant to its mission. No City staff or elected
official shall be eligible to sit on the Task Force in a voting capacity. However, sitting members
of the Task Force shall be allowed to become Commissioners on the eventual Public Safety
Oversight Commission. Members of this Task Force shall make recommendations regarding
their role in the recruitment and recommendation of the first sitting Public Safety Oversight
Commission.
NOW, THEREFORE, BE IT FURTHER RESOLVED that the Task Force shall report to
the Human Relations Commission, the City Council, and the public every three months. In its
first report, the Task Force will estimate the expected time to complete its work. The Task Force
will not extend that expected time unless the City Council approves.
NOW, THEREFORE, BE IT FURTHER RESOLVED that upon approval of this
Resolution, the Human Relations Commission shall create an application form for membership
on the Task Force and submit it to Council for approval. Upon approval by Council of the
application form, the Human Relations Commission shall publicize the formation of the Task
Force and solicit applications from the public. Publicity shall include at least one press release
that will be circulated by the City to the media and to the Council of Neighborhood Presidents, a
written poster or flier, and written, email, online, or in-person communication with organizations
in the community that may have an interest in oversight of public safety departments. The
Human Relations Commission, or a duly appointed subcommittee thereof, shall review all
applications for membership on the Task Force. The Human Relations Commission shall make a
written recommendation to City Council for appointment of members to the Task Force, which
shall be included with all applications presented to City Council for review, based on criteria and
spirit of this Resolution and any additional criteria agreed upon during the creation of the
application and set forth therein. The recommendations to Council will place a special
importance in increased inclusion of the protected groups formerly mentioned herein. This
process shall repeat should a vacancy open during the Task Force’s tenure.
NOW, THEREFORE, BE IT FURTHER RESOLVED that the goal is to have the Task
Force have its first meeting take place no later than four months from the approval of this
resolution and submit a recommendation to City Council within a reasonable time. Meeting

protocols for public announcement and transparency of this Task Force shall follow that of the
Human Relations Commission, and that of all other City Commissions.
● Both written and spoken comments from the public will be accepted and
encouraged at the start of every meeting,
● Agenda items, received public comment, and all documents germane to the
meeting agenda will be made available to the public no less than 24 hours from
the start of the meeting.
This Task Force shall function in complete compliance with the Open Meetings Act.
NOW, THEREFORE, BE IT FURTHER RESOLVED that this Task Force shall be
subject to Section 2-249 of the City Code regarding compensation of members and entitlement to
reimbursements of expenses.
NOW, THEREFORE, BE IT FURTHER RESOLVED that the Task Force shall consider
and make recommendations to City Council regarding the following:
I.

II.

III.

IV.

V.
VI.

The framework by which the eventual Public Safety Commission shall function.
Including:
A. The frequency which the Commission shall meet and of what nature.
1. Ex. Will the Commission review and make a decision at the meeting? Or
shall they review separately, and then vote in person?
Handling complaints including but not limited to stops, searches, arrests, uses of force,
alleged lapses of integrity, and other practices engaged in by public safety employees or
by the department that may undermine public trust in public safety.
Reporting to the Human Relations Commission and the public stops, searches, arrests,
uses of force, alleged lapses of integrity, and other practices engaged in by individuals or
by the department that may undermine public trust in public safety.
Review any provisions of the laws of the State of Michigan, the City Charter, collective
bargaining agreements of employees of the Police Department and Fire Department with
the City of East Lansing, and the Public Act 312 binding arbitration process that pertain
to the design and function of an independent oversight commission.
Determining the application process and makeup of the eventual Public Safety Oversight
Commission.
The City shall retain a qualified professional evaluator, certified by a national
organization that specializes in civilian oversight of law enforcement, to provide advice
to the Task Force.

NOW, THEREFORE, BE IT FURTHER RESOLVED that the Task Force shall work
toward achieving these key outcomes by executing the following:

I.

Intentional Community Outreach in order to bring more experience and perspective to the
table to inform the final recommendation.
A. This recommendation will also garner information about the best way to have
public complaints submitted-- in order to increase transparency and accessibility
with a community-friendly process to inform the creation/updating of a reporting
process.
B. The Task Force shall hold at least one meeting that will be advertised to the
public at which various models of independent public oversight of employees of
municipal public safety departments are presented and members of the public are
invited to comment about which model would be most effective for the City of
East Lansing.
II.
The Task Force shall solicit input about the most effective design of an independent
Public Safety Oversight Commission from employees of the Police Department and Fire
Department. The ELFD and ELPD will cooperate with the Task Force’s requests for
meetings and information to the extend allowed by law.
III.
The Task Force may consult with relevant organizations with expertise, which may
include Nation Association for Civilian Oversight of Law Enforcement, NAACP, ACLU,
CAIR, Michigan Commission on Law Enforcement Standards, Michigan Municipal
League Risk Management Services, and professionals with helpful expertise.
IV.
May establish sub-committees which may be authorized to gather information, consult
experts, obtain input from the public, and make recommendations to the Task Force as to
any of the assigned tasks.
V.
Review the current environment of public safety reports in the City of East Lansing
A. Members shall review no less than three (3) years(2017-2019) of filed reports, as
presented to the HRC
B. Note how many complaints were filed for similar discrimination claims
1. Ex. Racial discrimination, gender, age, etc.
VI. The Task Force will design the oversight commission so that it has the capacity to
monitor the financial impact of police misconduct on the City (including litigation,
damage awards, insurance claims, premiums, reserves, and available risk control
measures) and recommend risk control measures.
VII. The Task Force will design the oversight system so that, once adopted, it will be
evaluated on a regular basis and is capable of change and growth.
NOW, THEREFORE, BE IT FURTHER RESOLVED that the City Council will refer to
the Task Force’s recommendations and will seek the Human Relations Commission’s
recommendations before the Council votes on any ordinance creating a Public Safety Oversight
Commission.

NOW, THEREFORE, BE IT FURTHER RESOLVED that the creation of this Task
Force does not imply nor shall it result in the HRC relinquishing powers granted to the body by
Sec. 2-362 (8) of the East Lansing City Code.
NOW, THEREFORE, BE IT FURTHER RESOLVED that The Ad Hoc Task Force shall
not conduct any investigation or take other actions that would violate standing contracts between
the City and its officials or employees.
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MEMBERS
Patrick Cannon
Chuck Grigsby
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Carla McWherter, Vice Chair
Liz Miller
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November 6, 2019–7:00 P.M.
Court/City Council Conference Room
East Lansing, MI 48823
1)

Staff Liaison
Shelli Neumann
(517) 319-6893

City of East Lansing
DEPARTMENT OF HUMAN
RESOURCES
410 Abbot Road
East Lansing, MI 48823

Opening
A) Roll Call
Present at the meeting were Commissioners Grigsby, Hoene, McWherter, Miller,
Murray and Sardar. Absent at the meeting were Commissioners Cannon and
Perry. Also present was Shelli Neumann, Staff Liaison.
B) Review of Agenda
The Commission approved the agenda for November 6, 2019. Motion by Hoene;
second by Grigsby. All yeas; motion carried.

(517) 337-1731

C) Approval of Minutes
Commissioner Miller noted that the final resolution should be included with the
minutes. And, Commissioners noted that the October 2 meeting minutes should
detail the outcome of non-unanimous roll call votes. Neumann will correct the
minutes and submit for approval at the December HRC meeting.

www.cityofeastlansing.com

2)

Public Comment
Chris Root, 729 Sunset, noted the importance of having detailed minutes of
Commission meetings.
Alice Dreger, 621 Sunset, noted the importance of having all meeting materials
available, on-time and in a format accessible to everyone.

3)

Written Correspondence
The following correspondence regarding the drafted resolution creating an Ad Hoc
Committee for the Public Safety Review Board was received by the HRC since the
October meeting. (This correspondence is included at the end of the minutes.)
Kath Edsall, email dated 10/2/19
Monica Fink, email dated 10/2/19

4)

Council Liaison Comments
Councilmember Stephens was not present.

5)

Staff Liaison Report

Scott Boehm shared an event with the HRC:
Symposium, Can the Spanish Genocide Speak?
Friday, November 15, 10:00 AM – 1:00 PM
MSU College of Law—Castle Board Room
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6)

Commissioner Concerns/Items

Commissioner Miller noted that she will be putting together a document for Police Administration that
details what information the HRC is requesting for the annual ELPD complaint report review that is
typically presented to the HRC in January.
Commissioner Murray noted that she will be summarizing the HRC actions of 2019 and sharing the
list at the January meeting.
It was noted that Commissioners Miller, McWherter and Murray all have terms that expire on
12/31/19. They are all interested in being reappointed to the HRC.

7)

New Business
A)

CATA and Accessibility Update
Commissioner Murray noted that she and Councilmember Stephens met with CATA Board
Member Nathan Triplett and discussed accessibility issues. They were updated on what
CATA is doing to enhance their website, as it does not always update to when a route is
delayed.

B)

Chair Meeting Updates
Commissioner Murray noted that she recently met with Police Administration, including
Police Chief Sparkes. Topics discussed included police training details and content, as well as
their recruitment efforts.

C)

Possible Hate Crime Occurrences in East Lansing
Commissioners discussed the recently reported racist incidents on-campus at MSU—a noose
taped on the dorm room door of black students and a Sona survey issued to some MSU

students which included prompts containing racist, transphobic, xenophobic and
homophobic slurs. Several commissioners have reached out to MSU officials to
express their dissatisfaction with the way the University has responded to these
incidents.

Commissioners also discussed vandalism that occurred at Hillel Jewish Student Center
in October.
Commissioners discussed the possibility of sending a letter of solidarity from the HRC
to the organizations affected by these acts. Commissioner Murray will draft a letter
that can be used in the instances discussed tonight, as well as future events that may be
similar in nature. Commissioners stated that they are in favor of sending a general
letter of support in these instances, with specifics related directly to the action
included in each letter. A letter will be drafted and circulated to the HRC for
consideration prior to the December meeting.
Commissioners noted that they would like to know the guidelines and parameters that
the HRC has to issue statements and send correspondence out from the commission.
D)

Conversation with ELHS
Commissioner Murray is working with ELHS and plans on identifying and bringing a high
school student in the HRC meetings.
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E)

February 2020 Event Planning
Motion by Miller; second by Hoene to recommend and request to City Council that the HRC
be a Platinum Sponsor for the 2020 Slavery to Freedom: An American Odyssey, Dr. William
G. Anderson Lecture Series. All yeas; motion carried.
Elaine Hardy, the chair of the Dr. Martin Luther King Jr. Commission of Mid-Michigan had
asked, through Staff Liaison Neumann, if the HRC was interested in partnering with them for
a February 2020 event, in which they are bringing Joanne Bland, civil rights activist, to MidMichigan. The Commissioners stated that they are interested in partnering for this event.
Neumann will communicate this interest to Hardy and will coordinate next steps.

F)

HRC Annual Program
Motion by Murray; second by Grigsby to add a discussion about the possibility of planning an
HRC event around the topic of protected classes to the agenda. All ayes; motion carried.
Commissioners discussed programs that the HRC planned and hosted in the past (Face to Face
programs). There was general interest in planning a program in 2020. The Commission
identified the last week of March as a possible program time period.
Commissioner decided that two subcommittees will be formed. One subcommittee will be the
Ad Hoc Subcommittee and the other will be an Event Planning Subcommittee. Commissioner
Murray will be sending out an email asking commissioners which, if either, subcommittee
they would like to serve on, moving forward. These subcommittee will meet to move these
projects forward.

8.

Old Business
A)

Coffee & Conversation—HRC Monthly Event
Commissioner Hoene noted that approximately three people attended the October event on
Disabilities. There was lost of useful information shared at the event. Commissioner Hoene
will be writing up the information and sharing it with the HRC.
Commissioners noted that it would be very beneficial if summary notes of each Coffee and
Conversation session were taken and provided to the HRC in order to identify current issues in
the community and work on appropriate follow up, if possible.
Commissioner Hoene briefly described and handed out the article Scale of Inclusion:
Transformation of Our Communities, written by Theresa Squires.
The next Coffee & Conversation will be a Veterans’ Rights Edition hosted by Commissioner
Miller. It will be Thursday, November 21, 3:30 – 5:30 PM at Grand Traverse Pie Company.
The December event is scheduled to be the Race Edition, hosted by Commissioner Perry.
Commissioner Grigsby discussed the possibility of changing the word “race” in the City’s
Human Rights Ordinance protected status classification, as this is not a correct term and has
no clear meaning.

9)

Adjournment

The meeting was adjourned at 9:20 PM. Motion by Miller; second by Hoene. All yeas;
motion carried.
sln
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Scale of lnclusion:
Transformation of Our Communities
lnclusion is a process, approach, and attitude not a place or a program. This scale is to help
evaluate your communities' initiative. The goal is by working together we will all be striving to
attain a 5 (Full lnclusion/Transformation). lnclusion is not looking at how one person can fit into
a situation; inclusion looks at how to transform a system so it can better respond to diverse
communities.
Note: this scale can be added to and is not all exclusive, it is to give you an idea of where your
project is and where we strive to be.
1. Denial- Exclusion

o
o
o
r
o

People with disabilities are not included in the planning process.
People with disabilities are not included in programs.
A person's disability or disabilities are seen as a problem that must be fixed.

Effort is made to fit people with disabilities into a current situation, with lots of effort on
changing the person with a disability and no effort on transformation of the system.
When inclusion does not happen the explanation is "well we just don't have those
people," "those people are always angry," or "they have their own program."

2. Charity

.
o
o
o
o
o

Organization pities people with disabilities and sees persons'with disabilities lives as
tragedies.
Organization is proud of themselves for "helping those people."
People without disabilities are in control of the environment with no intention of
involvement or leadership by people with disabilities.
People with disabilities are viewed as the project (people to be mentored, people to
take care of, people to serve, people to raise funds for etc.).
People with disabilities are present but not seen as peers or potential friends.
Staff and neighbors have low expectations for people with disabilities.

3. Project

o

with Funding

lnclusion will happen when a funding source is available.
1

@

2010 Michigan Disability Rights Coalition - Author: Theresa Squires
See http://creativecommons.org/licenses/by-nc-nd/3.0/us/
Contact 1-800-760-4600 x 326 or email TSquires@prosynergy.org

.
o
o
.
.
r
.
o
o

People with disabilities are included until the group wants to do something the person
with disability "can't" do. Attitude is that they can "sit this one out" and can join later.
Accommodations are viewed as expensive ventures.
People without disabilities are in control and a//ow limited involvement of people with

disabilities.
People with disabilities are pitied and included because it is the "right thingto do."
People with disabilities may be insincerely praised for their efforts because it is so great
that they are there.
Organization praises themselves for outreaching to "those" people.
Organization does not change practices or actions, except when someone with a
disability is involved.
People with disabilities are included in a particular project as full partners, but other
activities by neighborhood association are held in inaccessible locations.
People with disabilities are "present," but not actively "participating."

4. Understandint- lntegration

o
o
o
o
.
o
o

People with disabilities are given particular projects and jobs to do that are separate

from the group.
People with disabilities are part ofthe group and the group says they "do not see
difference" (this approach does not honor the diversity and experience ofthe disability
community; it also fails to recognize Ableism/oppression).
People without disabilities understand that inclusion should happen, but still see
barriers as a physical oppression. No work is done on how people without disabilities
benefit from Ableism and a system of oppression.
People with disabilities are plugged into an organization and systems are adapted
sliShtly for that individual to fit into the way the organization has always done business.
Organization sees accommodation as "special needs" for the person with disability to
work/participate in the organization's environment.
Disability access issues are addressed but are only brought up by staff or community
member with disabilities and/or one staff person ally.
People with disabilities may be seen as inspirational, for succeeding. This "inspirational
thinking" is caused by low expectations of people with disabilities.

5. Transformation of a System- lnclusion

o
r

People with disabilities are a partner.
Disability is seen as a natural and beautiful part of human diversity.
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lnclusion is a proactive approach; programs and organization are universally accessible
because it is the way they do business not just for a particular person.
lnclusion is viewed as a benefit to all members of the community, not just those with
disabilities.
lt is believed that all people have gifts and talents they bring to the organization.
Focus is on the changing the environment not a person.
People with disabilities are viewed as resources and contributing members of the
organization.
People with disabilities are found at all levels of orBanization. including the board.
System is reevaluated to look at what participation is? What is the basis of value? How
may we change to maximize the gifts and talents of all individuals?
Organization has developed a circle of accountability* to the disability community,
which includes people with disabilities and organizations run by people with disabilities
and their allies.
Organization has developed authentic relationships with people with disabilities.
lnclusion is a philosophical shift in thinking, not a program or a set of procedures.
Organization recognizes non-disabled privilege and works on holding themselves
accountable for exploring this privilege and how lhey can be an ally to the disability
community.
Organization recognizes that people with disabilities have many identities, so to truly
transform to inclusion organization must work on their privilege around race, culture,
class, gender, sexual orientation, etc.

*Circle of accountability- people who will hold you to your commitments of inclusion. This
group of people can advise you in your path to transformation.
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HRC ATTENDANCE: 2019

Name
Baum, Daniel
Cannon, Pat
McWherter, Carla
Miller, Liz
Murray, Talyce
Watson, Dana
Hoene, Karen

Perry, Sean
Grigsby, Chuck
Sardar, Thasin
P= Present
Ab=Absent
NA=Not Applicable
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P
P
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P
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P

P

Ab
P
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